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Please submit award app/icaﬁon documentation 1o VP of Members/qip Leia
Rombough via email in electronic format at LRGQ'16@kIZ.sdus by March [5#h




SPECIFICATIONS & CRITERIA

For each section Recruit, Retain, and Eecognize F/ease submit documentation or
evidence that each criteria has been met. Documentation could include membership

/iswls, newspaper arﬁcles, social media updm‘es, or member recognh‘ion activities.
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Recrult




Upload a member list or a copy of
your member affiliation list and note
which are new members.

To receive full points for the award
application total up the number of
new members and also write it as a %.



Retaln




Upload a member list or a copy of
your member affiliation list and note
which are returning members.

To receive full points for the award

application total up the number of

returning members and also write it
as a %.



Recognize




On three separate pages in this Canva
document include ways your
members are recognized. See rubric
for examples of what potential
recognition methods might be.
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for examples of what potential
recognition methods might be.



On three separate pages in this Canva
document include ways your
members are recognized. See rubric
for examples of what potential
recognition methods might be.



